Career & Competency Framework

Career Map for Religious Sector

The Career Map reflects available career opportunities for individuals in the religious
sector in today’s organisational context, with an approximate 3 year timeframe.
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€ Appointed Positions-These positions are by appointment, as specified in
Administration of Muslim Law Act (AMLA).
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« The Career Map serves as a reference to reflect the available job roles and possible career pathways in the Religious Sector, which may vary depending on current structure, operating environment, and skills requirement among other dynamic factors.
The vertical and lateral career progression pathways would depend on individual performance, capability, experience, aspiration, as well as the needs of the organisations in the sector.
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Note:
« Director role also includes Assistant & Deputy Director.
* Mosque, Social Development (SD) & Engagement Policy.
14



